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Article critique
The Work “The great workforce shortage” is an article written by Patrick Connole in 2018. The specific topic of this article is the shortage of workers in the healthcare facility for the long term and post-acute care. The overall purpose of this article is to enlighten the public on the need to take care of elders and those people who are disabled. This can be done by having residents and caregivers with the best nursing skills. The position of the author is a senior correspondence at provider Magazine. The article lacks evidence of how and where it was published. Besides, there is little information about his background and position in society. 
At the start of the article, the first paragraph explicitly states the thesis. The thesis is stated clearly addressing the urgent need for functioning skills among residents and caregivers. The author seems to have an axe to grind in that it seems there a dispute he is anticipating concerning the shortage of workers when it comes to the provision of care to both disabled and older adults. He pinpoints that, many operators and owners of Long-term and Post -Acute Care are having primary concern stemming from scarcity in occupancy level. In the preface, the author was pushed to come up with this article due to provider’s report that revealed the need for filling vacancies in nursing and call for a need to assisted living communities. 
The topic has significant contributions in my course in different ways. Firstly, I can see opportunities after completion of my course following the scarcity of health care workers. Secondly, the topic is enlightening on how currently the healthcare profession is being shaken due to workforce shortage and as such, give new thinking on how workers can be kept. General problems engaged by this article are that there is a challenge in recruiting, training and retaining workers. Difficulties are evident in work flexibility, staff management and wage boosting as well as the provision of incentives to the stuff.
The work presents primary material because it is reporting what is happening at the moment. If an article is to be developed using this material, it would be arguing on the current event and status of workforce shortage, and it would be secondary materials.  Recruiting, Training and Retaining of healthcare workers are some concepts that the topic in this article engages with. With my understanding, healthcare is a sector that requires continued training of healthcare workers to equip them with the best current nursing skills while still working. Also, to retain them, the right incentives will be needed as motivation. 
A couple of arguments has demonstrated the thesis. Firstly, in the first paragraph, the authors explain the major issue of concern and what exactly is happening to show how healthcare profession has been shaken forcing the healthcare workers to a new way of thinking about it. Secondly, all the affected levels have been mentioned stemming from nurses, cooks, staff, and administrators to human resource, including the existing gaps that need to be filled. The severity of the problem has supported the thesis. This is evident by the author linking the workforce shortage with the financial state of those seeking care and those needed to offer services in the hospital.  The workforce is becoming uneven within the nation and in different facilities.
There are alternatives for arguing from this material. They include; challenging the facts and accepting the point but arguing based on the weight of the facts. The author agrees with these two ways. He challenges the fact that even though there a cyclical trend in employment, there is a current drought of workers to cater for the long term and post-acute care. He accepts the facts that, there is an acute shortage of workers in a healthcare setting, but this is something that can be remedied by filling up the vacancies. This work has raised the issues for the need for more healthcare workers to provide long term and post-acute care services. This has raised further discussion on what to do and recruit employees in the healthcare facility as a way of avoiding a shortage of workers. 
In my view, this scholar has tried to support the thesis through a couple of arguments. In facts, the work is more detailed. However, he could have done better by organizing the work in parts with abstract, introduction, summary, literature review and even conclusion. To make the readers understand the message in the written word, more subheads, bullets and keeping sentences short can make it more readable.  
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